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Part A

Data of the Institution

1. Name of the Institution

GOPABANDHU SCI ENCE COLLEGE

Name of the head of the Institution

M. Sisir Kunmar Sahu

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 917978934833
Mobile no. 9668140211

Registered Email

gopabandhusci encecol | ege@mai |

.com

Alternate Email

gscnocol | egeabhi j an@nmai | . com

Address Gopabandhu Sci ence Col | ege, At-
Radhagobi ndpur, PO Dhai pur

City/Town At hgar h

State/UT Oissa

Pincode 754029




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Dillip Kumar Pattnaik

Phone no/Alternate Phone no.

919439193486

Mobile no.

7008629063

Registered Email

dk_pattnai keco@edi ffmail.com

Alternate Email

si pun. sounmya96@mnai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://gscathgarh.in/notice/393null %
20(17) . pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://gscathgarh.in/notice/239null-12.
pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B+ 75.5 2007 10- Feb- 2007 10- Feb- 2012
6. Date of Establishment of IQAC 01-Jul - 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!



http://gscathgarh.in/notice/393null%20(17).pdf
http://gscathgarh.in/notice/393null%20(17).pdf
http://gscathgarh.in/notice/239null-12.pdf
http://gscathgarh.in/notice/239null-12.pdf

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa
d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Chitta Ranjan VRP UGC 2016 120000
Pat t anayak 365
Ani rudha MRP uGcC 2017 112500
Senapat i 365
Sushr ee VRP uGcC 2016 35000
Senapat i 365
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View Link

10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View Upl oaded File
11. Whether IQAC received funding from any of Yes

the funding agency to support its activities
during the year?

If yes, mention the amount 100000

Year 2017

12. Significant contributions made by IQAC during the current year(maximum five bullets)

The I QAC of the college is conmtted to and consisted in taking quality
enhancenent initiatives for betternent of the academ ¢ adm nistrative environnent
of the college. In the beginning of the year, the | QAC pl aced recomendati ons
before the principal to undertake a nunber of initiatives that would el evate the
onsite experience of the students and foster greater academc quality. 5
significant contributions are as below. 1. Periodic assessnent tests of the
students were conducted upon the suggestion of IQAC. 2. Since Utkal University

i ntroduced CBCS syl labus in the acadenic session, orientation programes were



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkFZekVCNE1EeW16empZb2sxbTNHRUE9PSIsInZhbHVlIjoiMEJ0Tm15SGhQVE02U3BxUnk3eU56ZUhUUUZKeWk0aVcrTnBNV2NrM05NR0hRM3N6RTRPaE5MWCtVd2MzWXNLbW8rZmJnRmZwNWhLYWVYNHlSR1k4TUtNSkhPMWhiRjhEN1hZSzI0bDYwTlU9IiwibWFjIjoiODQ2YTUwOTcxYzEwODRlZjZiZmVlNzQxODgwMTA4ZGRmNmI5ODdkYjMxMTFlMWJiMmVkZDdiYTVhOTdjNWNiNSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Inp3bWNqY05MdVhzMU44QlpHelVua1E9PSIsInZhbHVlIjoicll2RFlDM0RKd0dGWVRTZFBWWUJOdlVzY1BCdm5Za3FheU5pYjJnaDRqc3FJTG5UVWNPV3I0ZUs4UXZIZG9sZUI0MXM1cEwrL2xpekl2NjludU9OeVE9PSIsIm1hYyI6IjQyZTlkYjE2MWUxODEwNjEyMjYxZmJmOWQ1NGMyZTZmNmU2YmQ2YzhlNjY4OWNjODJhYWMwMzk2ODg0NWVlMjIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjkvQ0ljK2p0SURGeTgxaUhZUFRyc1E9PSIsInZhbHVlIjoiT0tKWkhQSmQ1MDhLNnNscVA2WjJ4M1RLbTdkaU00YjJWYzVjWElvNlg4RTZvWUZmc0VPNG9UQkRnSUpzc1VwdGp5TTJYVnRjQUJFQkFkM2MxY29kYnc9PSIsIm1hYyI6IjBmYjY2YzE1MTcyYTE2NmEzOGE4NzQyYTk0ZTE3Y2E2NGE0Zjg4NzkwZGNlNWJkZDgyMjY3NmEwYzczZGFhYjQiLCJ0YWciOiIifQ==

conducted to acquaint the students with the new structure and with the conmponents
of the syllabus like core, GE., D.S.E. etc 3. For the acadenm c interest of the
students, one Arts Honours Bl ock was constructed on the recommendati on of | QAC
4. To make the canpus nore conducive for students, one Boys Conmon Room was
constructed 5. Drinking water facility was nade available to students on the
recommendati on of | QAC

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
No Data Entered/ Not Applicable!!!
Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 10- Aug- 2017
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2017

Date of Submission 24- Apr - 2017
17. Does the Institution have Management No

Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Being a college affiliated to Utkal university, the institution adheres to the
curriculumintroduced by Utkal University, Odisha for its constituent coll eges.
Even so, the institution has its own academ c and curriculumconmttee,
conprising all Heads of the Departnents, Librarian and Educationists, that
accords due deliberation to the contents and oversees effective inplenentation
of the curriculum planning and delivery process throughout the academ c year so



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImlyUzNQMDhlNUdCb3JQaUpWeEkwM1E9PSIsInZhbHVlIjoibDZhTFFOb2d5NHJQa1dYcW1hMmpyYWVTWDhYSlNpTTFVV24rYjV3WGxyMVdlNWZUUGY0UVBxRjV4bzlpODVXYXlBd01ReG5pTlhVblN6V2Ivcm9hd0E9PSIsIm1hYyI6IjRhZTk2YjI4MTQxMjc0MTgwM2ZhNDBjNTA1YzljNWQ2NTc2ZTFjYWI1OTE2OTBmMTZiMDBjYTliZTliYTY2NTUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkhZSGpETW5TQ3BnYUFmSUF5MWd2cWc9PSIsInZhbHVlIjoickVhL3U5YTkzRm5nZW1aY3p6SGNiTHZhQThyNzU3MGhlOXBkalRSSjdHeDZ0K3pnaURnczZXRStiREtVMDU2Z2hxbk42a2R2WTZzbkRsbnRIY2pZVWc9PSIsIm1hYyI6IjEwOTQ0MTI1MzUyYTAyYTRlMzkxZmM0NzlkMTA4OTVkM2YzM2YwMzg3MjIwZWZlYzExYWY2Y2M5OWEzZDIzMDgiLCJ0YWciOiIifQ==

as to enhance the experiences of the students and to pronote quality |earning
and research. As per the curriculumintroduced by Utkal University, the
institution has a broad range of programe options and courses that are in tune
with the evol ving national and global trends and are relevant to the | oca
needs that ains to make students becone individuals who are well grounded in
their chosen fields, have a strong foothold on fundanentals and can sustain in
the dynanmic environnent with an attitude of life-long | earning. The curricul um
i s not exhaustive and has been designed in a way that connects with every
aspect such as teaching, |earning, research, infrastructure, ICT etc. As a
usual practice, before the comencenent of an academ c year, the acadenic
committee along with the 1 QAC chal ks out the conmuni cation and effective
i mpl ementation of the curriculumtaking a nunber of factors, such as teaching
days, class distribution, proctorial and renedial classes, assessment and
eval uati on process etc, into consideration. The needs and aspirations of the
students are given primacy while chal king out the action plan. At departnment
| evel, the teachers also chalk out their individual plan of action for the
whol e academ ¢ year. In the induction programre held at the beginning of the
session, the students are apprised of the action plan w.r.t. to their teaching
| earni ng process and are provided with the academ ¢ cal endar along with the
timetable detailing all the details of teaching and eval uation. As for the
curriculumtransaction, the portions of the curriculumare equally distributed
anong the departnment teachers, who stick to their respective |esson plans for
covering of the courses. The teachers also provide the students rel evant study
materials, e-resources for devel opnent of better understandi ng on the subject
matter. Renedi al classes, doubt-clearing classes, weekly seminars, extra-nmural
| ecturers are also conducted for the acadenmi c enhancenent of the students. The
departnents have also their own sem nar libraries and questions banks for the
academ c support of the students. In line with CCA periodic assessnent tests
are al so conducted for assessnent of the progress of the students and of how
far the objectives have been achieved. At the end of each course,
Annual / Senest er exans are conducted by the university. At the end of the
academ c session, Academ c Audit is conducted under the direct supervision of
the principal to assess the overall teaching | earning process and the progress
made by the students and the teachers as well.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA 1 st Year 08/ 08/ 2016
BSc 1 st Year 08/ 08/ 2016
BCom 1 st Year 08/ 08/ 2016




1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Envi ronnent al St udi es Nill 400
I ndi an Soci ety and Nill 400
Cul ture
Popul ati on Studies Nill 400
No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA Educati on 80
BSc Bot any 80
BSc Physi cs 80
BSc Chemi stry 80
BSc Zool ogy 80

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

St udent feedback is a vital lifeblood for a thriving curriculum It offers

uni que insights into how students are actually experiencing the |earning
process. By anal ysing their perspectives on content rel evance, difficulty

| evel , teaching nethods, and resources, institutions can identify areas for

i nprovenent and ensure the curriculumstays aligned with student needs. This
not only leads to inproved | earning outconmes and increased student
satisfaction, but also fosters a culture of engagenent where students fee
their voices are heard and valued. In this regard, at the end of the annua
exam nation/ end -senester exami nation student’s feedback on curriculumis
collected on a feedback formstructured in |ine with NAAC gui delines. The
students of different departnents are given feedback forns enconpassi ng vari ous
aspects of curriculumranging fromcourse content of the syllabus to its

ef fectiveness and rel evance in career building. The survey is conducted in the
form of questionnaire containing 10 paraneters which the students rate on a




institution,

account: e

future skill

scale of 1 to 5 (1 poor,
al so scope for

the Princi pal

the anal ysis report,
Pr oper

of an educati onal
the institute for
institute has taken a nunber of quality enhancenent
betterment of acadenic system

Uni versity,

a better

2fair,
students to provide their

future.

3 good, 4 very good, 5 excellent).
opi ni ons and suggesti ons on
curriculum The data is collected and anal ysed manual ly and the anal ysis report
is presented before the Academic and Curriculum Cormittee of the institution
for the evaluation of the inplenentation of the curriculumand the transaction
of the course content at the institution |evel.
views of the Acadenmic and Curriculum Commttee and the Principa
the anal ysis report of the students’
intimted to Ut kal as the centralized power of
reintroduction of the curriculumlies with the university.
and the Acadeni c Bursar
feedback anal ysis report are recorded and plan of action is reconmmended. As per
the followi ng recormendati ons have been taken into
managenment of
departnents to support the snooth transaction of curriculum e
and di scussi on sessions for students in respective departnents. e
assessnents of the students at the institution level. e
practices in the transaction of the curricul um
conmmuni cati on ski |
t he course content.

| abs and sem nar

of the institution,

There is

Along with the consolidated
of the

f eedback on curriculumis

In the

revi sion and

presence of

the reviews of the

libraries of different

Doubt cl earing

Cont i nuous

Encour agi ng i nnovative
Focusi ng on devel opnent of
of the students through classroom di scussions related to
e Corporate collaboration with the |ocal
enhancenment of the students.
in identifying the gaps in the teaching | earning process.
anal ysi ng the opinions and suggestions of the first and forenpst stakehol ders
institution strengthens the quality of education and prepares
Basi ng on the feedback on students,
initiatives for the

i ndustries for the
Student feedback on curricul um hel ps
Revi ewi ng and

t he

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Arts Honours 256 413 261
BSc Sci ence 128 347 124
Honour s
BCom Accounti ng 64 76 48
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 443 Nill 30 Nill 30

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of
Teachers on Roll

Number of
teachers using

ICT Tools and
resources

Number of ICT
enabled

Numberof smart
classrooms

E-resources and
techniques used




ICT (LMS, e- available Classrooms
Resources)
50 10 15 2 2 5

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The Student Mentoring System in the college has been functioning for 4 years with an objective to strengthen the
student-teacher relationship in a learning conducive environment and to monitor and enhance the overall
progress of the students, and thereby facilitate their holistic development. This also helps minimize the drop out
rate, students’ failure rate and maintains continuity and quality in the learning. The system has been designed
keeping the needs of the students in view so as to optimize the competency and productivity of the students. The
system entails a slew of activities mainly divided into 3 segments — Academic Development, Professional
Development and Career Counselling, Personal Development . ACADEMIC DEVELOPMENT 1. The students
are divided into groups of 20-25 and one mentor teacher is allotted for each group. The teacher holds regular
sessions to help the students in challenging subjects, in areas of need, project guidance and exam preparation.
One-on-one sessions are also organized to assess the needs of the students better and provide value judgement
on the same. 2. Along with offering guidance, the mentor keeps information of all aspects viz. attendance,
individual needs, progress of every student etc. 3. Sometimes, the mentor also counsels the parents to receive
suggestion with regards to the academic needs and progress of their ward. 4. If a mentor identifies a student
having problem in a specific subject, s/he apprises the subject teacher of the same. 5. Remedial/Doubt-clearing
classes are arranged for slow learners and learners having doubts in a specific subject. 6. HoDs of each
department discusses the progress in the system with the mentors/mentees of their respective departments and
put the report in the HoD meeting conducted on the last working day of each month. PROFESSIONAL
DEVELOPMENT AND CAREER COUNSELLING 1. Along side providing academic support, the mentors also
extend their assistance to the mentees in developing professional skills and choosing a career. 2. The mentors
counsels the mentees on the career they are aspiring for, the scopes available in their respective fields and helps
in preparation for their career. 3. If need be, workshops are also conducted to assist the students in developing
professional skills like resume writing, job search, interview preparation etc. E-resources on the same are also
provided to them. This system has helped the mentees in securing positions at MNCs PERSONAL
DEVELOPMENT 1. Since personal development is imperative for a student to succeed in life and is also
highlighted by noted philosophers as the cornerstone of educational development, special care is accorded for
the personal development of the students. 2. Various sessions are organised by the mentors to inculcate
essential life skills (as outlined by WHO) in the students. 3. They are also imparted lessons on time
management, stress management, communication skills, ability to develop perseverance, consistency etc,
setting career goals, critical and creative thinking and so on and so forth. OUTCOMES 1. Enhances the quality in
academic system 2. Reduced drop out rate and increased attendance percentage 3. Better result of students,
better placement opportunities

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

443 30 1:15

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

49

30

19

0

10

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Designation

No Data Entered/ Not Applicable !!!




No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BA Nil I 3rd Year 28/ 02/ 2017 24/ 04/ 2017
BSc Nill 3rd Year 28/ 02/ 2017 24/ 04/ 2017
BCom Ni |l 3rd Year 28/ 02/ 2017 24/ 04/ 2017
BA Nil I 2nd year 12/ 04/ 2017 28/ 06/ 2017
BSc Nill 2nd year 12/ 04/ 2017 28/ 06/ 2017
BCom Nill 2nd year 12/ 04/ 2017 28/ 06/ 2017
BA Nil I 2nd Senest er 26/ 04/ 2017 20/ 07/ 2017
BCom Nill 2nd 26/ 04/ 2017 20/ 07/ 2017

Senest er 2nd

Senest er 2nd

Senest er 2nd

Senest er

BSc Ni |l 2nd 26/ 04/ 2017 20/ 07/ 2017

Senest er 2nd

Senest er 2nd

Senest er 2nd

Senest er

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Since the college is affiliated to U kal University, it follows the Interna
Eval uati on Systemintroduced by the University. The Internal examis of 20
marks and is conducted in the nmiddle of a semester. For 2nd Year and 3rd Year
students, the institute follows the half yearly examn nation system
Additionally, the institute conduct its own periodic tests, upon the
recomrendation of | QAC, as a part of continuous and conprehensive assessnent to
assess the progress of the students and the | earning outcones and to enhance
the performance of the students. For 2nd year and 3rd year students, the
institute conducts 3 periodic tests and for 1st year students(having senester
exam nation systen) the institute conducts two periodic tests. The questions
are set by the departnments fromthe portions covered during the intervening
period. Special attention is given to prepare the questions in tune with the
course objectives and | earning objectives highlighted in the curriculum The
departnents eval uate the answer sheets and provide constructive feedback to the
students. Departnents al so conduct renedi al classes as per the needs of the
students to bring inprovenments in the acadeni c performance of the students. The
result of the periodic tests are assessed by the Academ ¢ Council of the
coll ege and departnents are given feedback on the performance of their
respective students. This periodic assessnent test has resulted in optinmm
performance of the students and the students have excelled in the senmester and
annual exans conducted by the University. The pass percentage of the institute
has al so nounted significantly.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250




words)

cal endar,

cl asses,

al |l ot her

periodi c tests,

Cal endar of the current session.
publ i shed on tine,
are conduct ed by Ut kal
exam nations of UG 2nd year and 3rd Year students.
finished before the schedul ed tine,
certain reasons.
of sem nars and study tours.
sports and cul tural
matters,

Uni versity,

However ,

al umi

The college has its own joint conmmttee conprising the Acaden c Council
time-table conmittee to prepare the Academ c Cal endar.
bef ore the comencenment of the academic session for

The j oi nt

and
comm ttee sat

preparation of the academ c

keeping in view the tentative schedul e published by Ut kal
Hol i day |ist of Govt.

neeting and ot

As the

While the 3rd

Uni versity,

of Odisha and the CM5 published by DHE, Cdisha. The
parents meeting,
activities in the college were conducted in consonance with the Acadeni c

The results of the periodic tests were al so
as nmentioned in the academ c cal endar.

her rel ated

exam nations

there is a slight deviation in the

year exam had

the 2nd year exam got del ayed owing to

The college also strictly adhered to the tineline in respect
keepi ng the panchayat el ection in view,
activities were conducted before the stipulated tine.
not stated hereabove,

In

the college has stuck to the acadenic
cal endar .

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://gscathgarh.in/noticel

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nill BA Arts 256 241 94. 1
Honour s/ Pass
Nill BCom Accounti ng 52 48 92. 30
Nill BSc Sci ence 126 119 94. 4
Honour s

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

http://gscathgarh.in/notice/206St udent %20Feedback%®?02016-17. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 545 UGcC 220000 120000
Proj ects
M nor 545 ucC 145000 112500
Proj ects



https://gscathgarh.in/notice/
http://gscathgarh.in/notice/206Student%20Feedback%202016-17.pdf

M nor 545 vee 60000 35000
Proj ects

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept. Date

Sem nar

on | PR

BOTANY

11/11/ 2016

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Physi cs 1.13
I nt er nati onal Physi cs 0. 84

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Educat i on 5
Mat hemat i cs 2

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Citation Index | Institutional Number of
affiliation as citations
mentioned in | excluding self

Title of the Name of
Paper Author

Title of journal Year of
publication




the publication | citation

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

Att ended/ Sem 1 13 a7 24
nar s/ Wor kshops

Pr esent ed N 3 NI 18
paper s

Resource Ni |l Nl 2 Ni Tl
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Servi ce Canp at NSS/ Ncc/ YRC 4 20
Dhabal eswar
Ni pun Test Scout and Cui de 1 11
H 1l trekking Scout and CQui de 1 40
expedi tion i n Coll aboration
wi th Adventure
Institute of
managenent
Nat i onal | anboree Scout and Cui de 1 1

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Number of students
participated in such

Number of teachers
participated in such

Name of the scheme [Organising unit/Agen

cy/collaborating

Name of the activity




agency activites activites

NCC Envi r onnent 2 78
Day Cel ebration

NCC, YRC, NSS Dowr y 5 45
Awar eness
Pr ogr amre

YRC Ai ds 1 30
Awar eness
progr anme

NCC/ NSS/ YRC Road Saf ety 5 75
Awar eness
progr anme

NCC/ NSS/ YRS/ S Pl ant ati on 32 469
cout and Cui de progr ame

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

5675000 3356789

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added




Cl ass roons Newl y Added
O hers Newl y Added
Campus Area Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Nill Ni Tl Nill 2024
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 4293 1515324 246 44963 4539 1560287
Books
132 Ni Tl 98 Nl 230 Ni |l
Ref er ence
Books
Jour nal s 17 Nl 2 Nl 19 Ni |l
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

is developed

Platform on which module Date of launching e-

content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 10 0 0 0 0 5 13 0 0
g
Added 2 0 0 0 0 0 0 0 0
Tot al 12 0 0 0 0 5 13 0 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

No Data Entered/ Not Applicable !!!

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure




4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
300000 224556 500000 507263

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The college has a well-nmaintained library with adequate facilities for the
students. The college has its library policy for snooth managenent of library
wor k and of issuance of books.
http://gscat hgarh.in/notice/ 863Col | ege20Li brary20Report. pdf The sci ence
| aboratory are well equipped with state of art facilities to ensure quality in
educati on and enhance the experience of students. The col |l ege | aboratory policy
i s given hereunder.
http://gscat hgarh.in/ notice/ 584Gui del i nes20f or 201 abor at or y20Managenent . pdf

http://gscathgarh.in/notice/863College%20Library%20Report.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support SSG SAF/ Freeshi p 382 45000
frominstitution

Fi nanci al Support
from G her Sources

a) Nati onal 20 50000
Pr er ana/ Medhabr ut i

b) I nternati onal Nill Nill Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Renedi al C asses 22/ 08/ 2016 153 Col l ege itself
Yoga 21/ 06/ 2016 76 Yoga Si ksha
Kendra, Athgarh
Car eer 06/ 09/ 2016 420 Samantray Acadeny
Counsel I'i ng
Pr ogr amme
Car eer 18/ 10/ 2016 356 Kal i nga Conputers
Counsel I'i ng
Pr ogr amme
Personal ity 18/ 01/ 2017 58 Times Institute
Devel opnent
Pr ogr amme
Car eer Nill 64 District



http://gscathgarh.in/notice/863College%20Library%20Report.pdf

Counsel I'i ng Enpl oynent O fice
Modern Office 08/ 08/ 2016 433 Ut kal University
Managenent

Ski Il Enhancenent 08/ 08/ 2016 433 Ut kal University
Cour se
Ability 08/ 08/ 2016 433 Ut kal University
Enhancenent Course

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 Car eer 0 113 11 11
Counsel I'i ng
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
13 13 10
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2016 17 B. Sc Physi cs, HEl s of Post -
Chemi stry, Qdi sha Graduati on
Mat h,
Bot any,
Zool ogy
2016 14 B. Sc. Physi cs, Teacher B. Ed
Chemi stry, Educat i on
Mat h, institutes
Bot any, of i sha,
Zool ogy Andhr a
Uni versity,




Acharya
Nagarj un
uni versity
2016 13 BA Arts HEl s of Post -
Honour s i sha Graduati on
Departnents
2016 17 BA Arts Teacher B. Ed
Honour s Educati on
Depart nents institutes
of di sha,
Andhr a
Uni versity,
Acharya
Nagar j un
uni versity
2016 2 BCom Accounti ng HEl s of Post -
di sha Graduati on
2017 22 B. Sc Physi cs, HEl s of Post -
Chemi stry, di sha Graduati on
Mat h,
Bot any,
Zool ogy
2017 15 B. Sc. Physi cs, Teacher B. Ed
Chemi stry, Educati on
Mat h, institutes
Bot any, of Cdi sha,
Zool ogy Andhr a
Uni versity,
Acharya
Nagar j un
uni versity
2017 16 BA Arts HEl s of Post -
Honour s di sha Graduati on
Departnents
2017 12 BA Arts Teacher B. Ed
Honour s Educati on
Depart nments institutes
of di sha,
Andhr a
Uni versity,
Acharya
Nagarj un
uni versity
2017 2 BCom Accounti ng HEl s of Post -
di sha Graduati on
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

6

No file upl oaded.




5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 Ki ck Ni Il 1 Ni |1 14020106
Boxi ng 20010002 [Chiranjeve
Chanpi on Sahoo
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

No Data Entered/ Not Applicable !!!

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

146

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

The Alumi Associ ation, though not registered, has been actively involved in
different activities of this college. Since its been nore than 50 years tothe
establ i shment of the college, there are a nunber of schol ars who, having been
graduated fromthis college, are established at different positions across the
globe. In this acadenmi c session, the Alumi Association organi sed one fornma
neeting on 29.11. 2016 and suggested various devel opnental initiatives for the

coll ege. The Alummi Association also partook in different activities in the
year |ike plantation programon occasion of the college foundation day, career
counsel i ng progranmes organi sed by different agencies, and in different other

activities of the college.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The college follows the denocratic principles of managenent, and staff of all

| evel s are involved in this process. The Governing body is the apex authority
of the college that takes inportant decisions in respect of the college. In the
coll ege, the Principal-cumSecretary is the adm nistrative authority. But, to



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkUxZHdCUEdlMlR2c1EwaFJpSmRmUGc9PSIsInZhbHVlIjoiZGlabENKOVBWY3RNckRXK0ZsZnVPaWJTbWlZNWhaY3VwY3ZhazBlS2JUQWNFNVZOcHM2bEZRb2h3L2tCWUlLWVo1RVRKUWJFUEZtZ2tROFd2eE8vQ1ZPamFIM1RjOW5kNlpmbWpucmVPMk09IiwibWFjIjoiM2Q2OGZmNzYyZGUxZmI1ZGI1ZTNiNzM1MmUxYjIxOTYxYzI2MGNlMWU1MTkzODE1N2Y0ZTg2ZGE5OWQ0YjJjZSIsInRhZyI6IiJ9

ensure transparency and to facilitate participation of all levels, the works
are decentralized and several positions are created for the sane. For
Admi ni strative aspect, Administrative Bursar is entrusted with a nunber of
responsibilities |like office managenent, supervision of overall works of the
coll ege etc. For the academ c domain, Academi c Bursar is entrusted to nonitor
the academ c progress of the institution. For accounts managenent, the Account
bursar is del egated with powers(other than drawi ng and disbursing) for sean ess
flow of funds and snooth nanagenent of the accounts. Oher than this, different
committees are there conprising of faculties fromall |levels for better
managenent of the institution. Secondly, Staff Association neeting is conducted
to collect reviews and suggestions of all the staff(both teaching and non-
teaching) and to involve themin the decision-nmeking process of the coll ege.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent As the college is affiliated to U ka
university, it follows the curricul um
i ntroduced by the University for the
affiliated coll eges. Ukal University
al so introduced CBCS syl labus for the
affiliated colleges to facilitate
better learning to the students. The
coll ege has its own academ c counci
that nonitors the effective
i npl ementation of curriculum and
assesses the progress by conducting
peri odi c assessnment tests. At the end
of the session, feedback on curricul um
is collected fromthe students and is
anal yzed for enrichnent.

Teachi ng and Learni ng Teachi ng-1 earning process is a two-
way process in which know edge i s not
only inparted but shared, perspectives
are exchanged, ideas are honoured and
skills are encouraged. The process ai nms
at a shared | earning space where both
the teacher and the student |learn from
each other. Qur institution enphasizes
this predom nant concept of teaching
and | earning. The faculties of our
institution act as facilitators who
pronpt the thought process of the
students. Teachers through vari ous
i nnovative practices of teaching Iike
i ntegration of technology in teaching,
hands on activities, etc. supports the
| earni ng of students. . Apart fromthe
i nformation on various | earning
resources, students are given
i nformati on about open access e-
resources and virtual |earning
platforms for individual [earning.




Feedback sessions and remedi al cl asses
are al so arranged to strengthen the
t eachi ng-1 earni ng process.

Adm ssion of Students

The college is integrated to SAMS
whi ch conducts the adm ssion process of
the coll ege through a common platform
in a hassle-free, seanl ess and cost-
saving manner. Additionally, it offers
a standari zed application form
sinplifying the process of applicants
and ensuring that all necessary
information is collected uniform This
hel ps institutions to efficiently
revi ew and process application |eading
to qui cker decision making
conmmuni cation with applications.
Secondl y, the college has al so an
adm ssion commttee for facilitating a
seamnl ess adni ssion nechanismto
students. The admi ssion cell also
ext ends maxi num support to the students
com ng to Hi gher Education for the
first tinme. During adm ssion process,
one hel p desk is also set up by the
coll ege for assisting the students in
t he adm ssion process.

Exam nati on and Eval uati on

Eval uation or assessnment is an
integral part of the teaching -learning
process. Exami nation or evaluation is a

process of nonitoring the student’s
progress and | earning needs. Qur
institution conducts continuous
conpr ehensi ve assessnents. Periodica
assessnents and internal assessnments
are conducted and a feedback nechani sm
i s devel oped to provide constructive
feedback to students in order to help
theminprove in the areas they |ack
progress. Annual exam nation or
semest er exam nations eval uate the
| earners’ know edge and conprehensi on
on specific course contents. Evaluation
tests are made to be objective oriented
in order to ensure that the |earning
outcones are net. Tinely practica
tests are al so conducted. Students
submt projects and dissertations on
specific topics related to their core
discipline as a part of the evaluation
process. Overall, the examn nation and
evaluation follow all the requisite
nmeasures to be fair, objective, valid
and reliable.

Research and Devel oprent

Research is an innovative
col | aborative practice in a higher
education institution. Not only as a
part of the curriculumbut as a sphere




to expand the horizon of the nental
faculty of both the teachers and the
students, different practices rel ated
to research and innovation are arranged
in our institution. Departnents
organi se departnental sem nars on
annual basis. Apart from departnenta
sem nars, nultidisciplinary research
programes are al so organi sed
Qpportunity is given to both the
teachers and the students to present
papers in the senm nars. Faculties
participate in various workshops and
FDPs for personal as well as
prof essi onal growth. Student
orientation progranmes are arranged to
awar e students about the concept of
research, nmethods and resources to
research with. Recommendations have
been al so made to request | QAC funding
for research, field study and
devel opnent of research | aboratories.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Much inportance is accorded to
enhance the on-site | earning experience
of the students keeping the evol ving
needs of the students in mind. The
col l ege has inplenmented a snooth
library service for the students to
encourage themto learn and grow. |CT
tools are used extensively for giving
the students better |earning
experiences. Oientation programes are
al so conducted for the students to take
hel p of the e-resources nmade avail abl e
by di fferent agencies.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

St udent Admi ssion and Support

The college is integrated to SAMS
(Student Acadenm ¢ Managenent System) of
(di sha Govt. which facilitates a
seanm ess adm ssi on and nmanagenent
systemto students. At college |evel
the systemis managed by the 3
Admi ssi on Section which keeps and
manages all data related to student
adm ssion and al so extends support to
them All data related to adm ssion,
Vi z. Subject w se strength, adm ssion
fees, cut off marks etc.iare upl oaded
by the college on the website and the
students can access them by visiting
the website. The Students can apply for
adm ssion into the college in the SAVMS
website. The selection is nade at Covt
| evel and the sane is accessible to the
student in the sane website.




Exam nat

i on

The college is a constituent coll ege
of Utkal University and the

exani nations are conducted and nanaged

by the university, which has its own
onl i ne exam nati on managenent system as

UUEMS. The col l ege is given
adm ni strative access to the EMS

website and the coll ege upl oads the

data regarding col |l ege exam nation and
exam nees in the website. The

exam nation progranme, structure, and
other details are nade available to the
students in UUEMS website. The students

can al so check their results in the

sane website

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

organised for
teaching staff

organised for
non-teaching

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

staff

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

No Data Entered/ Not Applicable !!!
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill Nill Nill 5

6.3.5 — Welfare schemes for




Teaching Non-teaching Students

Nill Nill
SSGE SAF/ Freeshi p/ I nsur anc
e

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

To maintain transparency at all levels of accounts, for snooth nanagenent and
regul ari zation of fund and to safeguard the integrity of the institution, the
Institution conducts both internal and external financial audits at regul ar
intervals. This not only helps in proper managenent of the funds, but it also
facilitates in optinmumutilization of the resources of college in devel opnenta
works. External Audit: The External Audit is conducted once every year (for the
| ast financial year) by the agency designated by Govt. of Gdisha. The externa
audi tor, as appointed by the agency, undertakes the audit work
central l y(sonetines, at the sections also) in a conprehensive manner and
scrutinizes all the financial statenents, viz.Account statenents, Budget,
expendi ture incurred under different heads, receipt of funds etc and provides
the report to the Govt. If need be, the auditor al so suggests/reconmends
corrective neasures for proper managenent of funds. Internal Audit: The coll ege
has its own Accounts Comm ttee conprising The Principal (as chairperson), two
accounts bursars, the head clerk and the coll ege account. The conmttee
conducts regul ar neetings for proper managenent of funds and carries out the
internal audit once every six nonths so as to naintain the accounts properly
and mnimze errors. In this audit, all the accounts related statenents are
t horoughly scrutinized, and all the pertinent docunents are verified as per the
audit nornms. If the internal comm ttee happen to identify any error in the
docunents submitted by anyone, he is intinmated to conply to the query or error
at the earliest. This internal audit systemhelps in optinumutilization of
college funds in the interest of students.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ No Nill Yes Pri nci pal
Adm nistrative No Nill Yes Pri nci pal

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Every year at the beginning of the acadeni c session, an annual neeting is
hel d for fostering conmunication between the parents and the institution
adm nistration along with the faculties. 2. Feedbacks from parents are
coll ected on the conpletion of an academ c session to understand the | ocal




envi ronment and soci o-enoti onal behavi our of the students which hinder the
progress in the | earning process. 3. The parents who are the alumi of the

institution participate in the organization of the parent-teacher collaboration

programes for the academ c and admi nistrative devel opment of the institution

4. Parents involved with different governnent and non-government organi sations

hel p the institute conduct training progranmes for the skill devel opnent of the
students. 5. The parents and teachers also jointly plan the devel opnent al

activities of the college which can contribute to the overall devel opnent of
col | ege acadenic environnent. 1

6.5.3 — Development programmes for support staff (at least three)

1. The coll ege encourages the support staff to undergo training programes to
meet the needs of the institution 2. For the technical staff of the coll ege,
the coll ege has collaborated with the Kalinga Conputers whi ch extends support
in different technical areas and al so counsel themon the advanced trends in
of fi ce managenent 3. The Support staff al so undergo governnment training
programes (li ke CAPA, SAMS) 4. The library staff is encouraged to attend
devel opment progranmes on library nmanagenent. 5. The Staff Association neeting
is held at regular intervals and the Bursars of the college shed |ight on
skills of office managenent. 6. Feedback sessions are conducted to nonitor
their experiences and to extend support and gui dance for personal and
prof essi onal growth

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Encouragenent provided to the staff for digital literacy 2. Sem nars are
conducted at regular intervals for quality enhancenent and to keep the students
abreast of the recent know edge trends 3. A robust exani nation nmanagement system
has been devel oped to enhance the performance of students, and thereby optinze
the | earning outcones. 4. Student nentoring system has been redesigned for the

betternent of the students.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Mai nt ai nng 06/ 03/ 2017 08/ 03/ 2017 47 28
Gender Parity:
The pathway to



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImdQVWdqQllqTy9DMmgxTXpUM2F0ckE9PSIsInZhbHVlIjoiRWFCRDRNb0g0cDAwWFBsM3czQlRid01Wakgzd1RjTG15UjZ0d0ozNDhuMml2MWJ4RlBJNmpsdUZEQWhWcEcyYjFUWkFocmo2aVFaZVNuYjdIbHhuYytIT2dFajBPeDhsRXpYbmNpUUtYOU5ycEZsYVdCeEFFYmE1TnIwNFZtYVEiLCJtYWMiOiJhOWZmYmExZjYyNGM1Zjg3YzY4NGU1YzJkY2I3ODk3MTMyZThkMmUyOTM1YWYxYWUwMGJjMzE0MmEyM2ViOTRkIiwidGFnIjoiIn0=

Mbder ni ze | ndi a

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The institute has a policy for environnent consciousness. The Institute
organi ses plantation progranmes to nake the canpus green. The customary bul bs
and el ectrical equipnent such as 100W bul bs are repl aced by advanced | ess power
consuni ng equi pnent. Students and staff have been instructed to switch off the
equi prrent when not in use.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Rest Roons Yes 2
Scri bes for exam nation Yes 0

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Basudhai ba 09/ 08/ 2017 10/ 08/ 2017 47
Kut umbakam

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The college is conmtted to the cause of environnment and to make the canpus
sustai nabl e and strives to nake the canpus clean and green, in line with the
SDGs. During the year, a nunber of initiatives have been taken by the college
admi ni stration, in association with the college eco-club to nake the canpus eco
friendly. 1. The college has started an initiative to nake the canpus plastic
free. Various steps |ike banboo dustbin, shunning single use plastics have been
taken. Sensitization programme has al so been conducted. 2. The coll ege has a
wat er harvesting systemfor better managenent of rain water. 3. The coll ege has
a waste water managenent system Necessary neasures have been taken and the
students are sensitized on the same. 4. The col | ege encourages plantation
programes. Massive plantation progranme is carried out by the college on
di fferent occasions. 5. The college has a specific subject nanmely environnental
studies in which students are inparted | essons on how to address environmental
concerns. 6. The coll ege enphasi zed on reduction in use of electricity.




Traditionals (100 power) bul bs have been replaced by LED bul bs and a nunber of
other initiatives have been taken on the sane. 7. The coll ege has devel oped a
wast e managenent policy for reduce the waste and al so recycle of the waste.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

TITLE OF THE PRACTI CS - ENVI RONVENTAL PRTOECTI ON obj ectives: 1. The Main
objective is to lead a healthy life which is only possible is the surroundi ng
is clan and well-protected. So, the slogan Go Green Live green. 2. The
envi ronment protection awareness anong the students is of paranount inportance.
So, awareness of energy saving, cleanliness, hygiensense is incorporated.
CONTEXT 1. Each student is nade conscious about caring and nurturing the
surroundi ng through various awareness prograns. This literacy drive has great
i mpact in the long run. PRACTICE Each student has been inbibed with the idea of
keepi ng the surroundi ng clean. the novel idea of devoting sonme tine to keep the
canmpus clean is well practised by the students. Apart fromthe college
adm ni stration, the students participate in disposing plastic itens, polythene,
food wappers, dried | eaves, twi gs, papers etc. into the dustbins which are
further disposed by recycling them KEEP GREEN. Massive plantation drive is
undertaken by the students during the VANA MAHOTSAVA week. A small garden is
mai ntained in front of the library. Herbal nedicinal plants are planted in the
herbal garden of the Botany Departnent. Conservation of energy is also
practised by switching off all the electrical gadgets when not in use. EVI DENCE
OF SUCCESS 1. The campus is kept clean. Students are groomed up to becone good
and conscious citizens with proper mannerism 2. A good medicinal garden with
rare useful and herb exists in the science block. 3. Students are consci ous of
using herbs in food, as nedicines and cosnetic purpose fromdifferent plants
PROBLEMS ENCOUNTERED AND RESOURCES REQUI RED 1. High tenperature and high
hum dity is a huddle for all types of plant cultivation. 2. Shortage of man
power in maintaining the garden. 3. Non-availability of funds is a great
constraint. NOTES This environnmental protection drive has drawn the nedia
attention and consciousness in the public. Healthy remarks and appreciations
have poured in fromall sections of the society. This external cleanliness has
had its reflection in the inner cleanliness devel opnent of the students. There
i s continuous |earning through sustainable innovations. It devel ops val ues
based aesthetic practice. TITLE OF THE PRACTI CE - | NTERACTI VE PROGRAMS -
STUDENTS AND EXPERTS FROM DI FFERENT FI ELDS OBJECTIVES 1. To invite em nent
personalities fromdifferent workshop life 2. A direct exposition to the
students which has lasting inpression on them 3. To share their feelings with
t hese great personalities. 4. To overcome the inhibition of fear and timdity.
5. Devel opnent of the curiosity and inquisitive ability. CONTEXT Traditiona
cl assroom teaching and formal sem nar are not sufficient to develop the soft
skills of the students. Students coming fromthis sem -urban background have
various limtations. interaction with such | earned personalities fromdifferent
wal ks of |ife boost their noral courage, confidence, know edge and goes a | ong
way in the overall devel opnent of their personality. THE PRACTICE It hel ps both
the students as well as the faculties to enhance their know edge on that
particular area with utnost care and attention. Various experts like
scientists, doctors, social workers, defense personnel, forest officers,
busi ness experts, bank nmanagers, psychol ogists, police officials are invited.
The deliberations have a great inmpact on the students. EVI DENCE OF SUCCESS 1
Val ue based know edge is infused in the students. 2. Performance |levels of the
students have increased in different conpetitive exam nation. 3. Students have
devel oped the thirst for know edge. PROBLEMS ENCOUNTERED AND RESOURCES REQUI RED
1. Requirenent of nore funds to neet the challenge of the programme. 2. with
heavy workl oad, due to shortage of staff, time nmanagenent poses a problemin
conducting frequent interactive progranms. 3 Heavy syllabus and exam nation




poses anot her threat to conduct such prograns. NOTES prograns are organi sed
occasionally which do not suffice the queries of the students com ng from semn
urban background. So, efforts are being taken to organi se these prograns
regularly to enable the students to heighten their confidence and act as eye-
opener on various subjects.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Gopabandhu Sci ence col |l ege was established with the principle of fostering
academ c excellence, intellectual growth and holistic devel opnment. Currently,
the institute is offering degree courses in 5 honours subjects in the science

faculty, in 8 honours subjects in Arts faculty and in 1 honours subject in

commerce faculty, in conmpliance with the rules and regul ations |aid down by
CGovt. of Odisha. The present student strength of this institute is around 1000.
The institute is situated in a sprawling area with lush green plantations,
whi ch of fers conducive anbience to foster the academ c activities. The
excellent infrastructure of the institute in the formof state of art class
room advanced | aboratories, and hostels also el evate the | earning experience
of the students and contribute to their academ ¢ pursuits. The students of this
institute have denonstrated their academ c excellence in different platforns
i nside and outside the state. A nunmber of erstwhile students of this institute
have al so received international acclanmations in their chosen fields. It is
evident that the institute has established itself as a beacon of excellence in
provi di ng under graduate education. The institute is also resolute in providing
further opportunities to students for their holistic devel opment and to enabl e
and enpower themto neet the denmands of nodern age. In this line, the college
is planning to open post-graduate courses for the students and thereby, provide
a platformto the students of the locality to pursue their higher studies, as
there is a dearth of scope in this locality. The college is conmitted to
pronoting |local culture and heritage and in this Iight the college organized a
nunber of activities like visit to spots of cultural and historical inportance
of the locality, discussion on safeguarding the heritage spots etc. The college
al so encourages the students to pronote the |ocal texttile culture by wearing

Mani abandh handl oom products. The college is also commtted to naking this
envi ronment sustai nabl e and conducive for the posterity. In this regard, the
col l ege has taken a nunber of initiatives |ike green canmpus, use of renewable
energy, water harvesting, effort of carbon neutrality, plantation, hazardous

wast e managenent, e-wast e nmanagenent etc, in line with the sustainable
devel opment goal s. Earnest efforts are put to neet the desired outcomes under
di rect supervision of the Principal and conmittees concerned.

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

The college is conmtted to fostering acadeni c excellence and nurturing a
vi brant | earning conmunity that will go up to contribute to nation building.

Qual ity enhancenent is inperative to achieve this goal. Hence, the I QAC has a

pl ethora of plans in the pipeline to be inplenmented in the next academ c year. 1
Construction of ICT enabled hall. 2. Construction of |CT enabled Auditorium 3.
Devel opnent of state of art lab facilities to enable the students gain better

| ear ni ng experience and enhance | earni ng outcones 4. Devel opnent of Smart




Cl assroons for |earning enhancenent 5. Construction of Boundary wall to make the
canmpus safe 6. Construction of a |adies hostel to attract nore students 7.
Construction of a Badmi nton court for students 8. Bring reformations in

exam nation and eval uati on system 9. Introduction of LMS software for library
managenent 10. Faculty devel opnent programmes and capacity buil di ng progranmnes
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